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Resilience
to Rise

The Adani Foundation has
always believed in service to
humanity. This mantra has been
severely put to test in the past
year. As we have learnt,
communities are
closely-knit bonds between
people. Communities nurture
people and protect them
through the worst of times.
Currently, we are in the midst
of a storm in the form of
COVID-19. Yet, we retain hope
in these challenging times,
supporting communities
to develop resilience and
rise again.




About Adani
Foundation

Battling the
Second Wave

COVID-19
Relief Work

Employee S
Volunteering Trqn5|tlon|ng
Programme 07 into the

New Normal

(o Education

e INDEX

Swachhagraha

Health

A<l Sustainable

Livelihoods
SuPoshan 36

Community
Infrastructure
Development



Rebuilding the
Road to Recovery

Adversity has been a constant in the past year. COVID19 created an
unprecedented impact on the human race, changing the way we think, we
function and we live. After the first wave, at the end of the second quarter,
there was hope for normalcy — which was shattered by the devastating,
tsunamic second wave. Our people had to face extreme difficulties and
irreversible personal losses.

Every adversity brings many learnings. We at Adani Foundation have stood
steadfast with the Government of India and various state governments,
to support the severely stressed frontline workers and healthcare
infrastructure. Our CSR interventions shielded communities — especially the
most underprivileged sections. We delivered relief material and healthcare
resources. Our educators optimized technology and innovative methods to
ensure that learning continues. Adani Foundation's foot soldiers have
worked relentlessly throughout the pandemic to alleviate the physical,
emotional and mental sufferings of our country’'s people. With courage and
compassion, they have showed resilience to fight every obstacle.

We are prepared to overcome the residual effects of last year. It is time to
move forward, to bring back the confidence of those who have lost their
livelihoods. | remain grateful to our teams who are committed to Adani
Foundation’s vision. | am also thankful to the community volunteers, our
partners and other stakeholders such as government agencies and civil
society organizations. While we rebuild the road to recovery to ensure that
the journey towards goodness never stops, | strongly believe that the human
race will emerge more resilient and that hope shall prevail.

Dr. Priti G. Adani

Chairperson
Adani Foundation




Facilitating
Sustainable
Growth

For over two decades,
Adani Foundation has
contributed to the holistic
development of underprivileged
communities. It has been able
to envelope people, planet and
prosperity in the formulation
and execution of its programs.

Today, the Foundation's reach
covers 3.67 million peoplein
2,410 villages across 18 states
in India by facilitating quality

education, enabling the youth

with income-generating skills,

generating sustainable and
alternative livelihood

opportunities from agriculture & >®
animal husl?andry, promotlng 3 m
healthy society and supporting

infrastructure development.




Eight Pillars of Strategy

1. Alignment with
Sustainable
Development Goals
(SDGs):

To address topical
needs of India such
as generating
livelihoods, and to
bring universal
perspectives such as
human rights into
focus.

2. Bottom-up
Tactical Approach:

A village
development team
engages with the
community and
synthesizes the local
context with larger
canvas.

3. Inclusiveness:

Socially and
economically
marginalized
sections of society
and women are on
select focus, around
whom unique
programs are
developed.

4. Ecology and
Environment:

Engaging
communities with
programmes that

support rejuvenation

of green cover and
conservation of
water.

5. Biodiversity:

Our efforts entail
conservation and
enrichment of

biodiversity spots.

6. Collaboration and
Partnership as Key

Seeking and
maintaining
purposeful
partnership with
Government
agencies and Civil
Society formations.

7. Centricity of
Impact

All efforts, however
well-intentioned,
must measure up in
the yard stick of
bringing positive
impact on
beneficiaries — visible,
acknowledged &
happiness enhancing.

8. Empathy & Energy
in special situations:

In situations like
flood, cyclone or a
pandemic, employee
volunteers meet the
challenges on-ground
while the Foundation
provides necessary
financial support.



https://www.adanifoundation.org/

Combating
the Pandemic

The outbreak of COVID-19
marked the beginning of an
unprecedented time in modern
history. In March 2020, as India
took decisive steps to contain,
test and treat COVID-19
in @ proactive manner, Adani
Foundation played its partin
mitigating the suffering of
the communities in which we
live and work.
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Financial Aid

Click here to “
A mre Adani Foundation donated a total of INR 122 crore

\/

INR 100 crore

Prime Minister's
Citizen Assistance

o@//o
=)

and Relief in INR 4 crore
Emergency
Situations (PM Donated by
CARES) Fund 17,000+
employees
of Adani

Immediate Relief Work

Adding a caring heart to the difficult moments were
Adani Foundation teams, especially the foot soldiers
on ground who:

* Raised awareness and strengthened hygiene practices
» Fed the underprivileged sections of the society

* Equipped community members with masks and hand
sanitizers

» Safeguarded frontline responders and supplied
life-saving medical equipment

7

INR 4 crore

Added by Adani
Foundation,
doubling the amount
donated by
employees

INR 14 crore

Donated to
various states’
CM-Relief Funds



https://www.adanifoundation.org/covid19updates
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Transitioning
Into the new normal

Our CSR initiatives are being implemented across
the sites, while being adapted to accommodate
the prevalent contact restrictions. With unique
challenges to face and lessons to learn,

Adani Foundation transitioned into a new normal.
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RESILIENCE FOR .
EFFECTIVE LEARNING

Adani Vidya Mandir (AVM)
Temple of Learning

{

Click here to
know more “

EDUCATION

s Click here to know more on

Locations

y .
/
Providing a happy, Thoughtfully enabling bright Started in 2008 with jUSt 134
. s.ef:ureI and. bhut undderservedtsttudents, students, today the strength is
inspiring learnin who need support to pursue
AT 2 . Sl Sl more than 3,000 students.
environment. their studies and excel in life.

H EDUCATION


https://www.adanifoundation.org/Our-Work/Education
https://www.adanifoundation.org/Our-Work/Education/adani-vidya-mandir

Being process-driven
» Effectively implemented Adani School Manual in all AVMs.

» Adani Vidya Mandir, Bhadreshwar, undergoes the process of NABET accreditation
under QCI; it is the first state board school in Gujarat to do so.

Coping with COVID-19

* Regular classes were
effectively conducted virtually
with an average weekly
attendance of 90%.

» Students, who could not
participate in the online
classes due to their
challenging situations were
not left out.

* In Bhadreshwar and Surguja,
the designated village

coordinators, majority of
them being AVM teachers,
personally visited students’

A total of 1,122 students of AVMA,
476 students of AVMB and

® 703 students of AVMS continued
to learn digitally.

homes on a weekly basis
and provided them the
customised Self-Learning
Modules (SLMs).

Click here to view
AVMA student

Pooja Shukla's Story
of Transformation

EDUCATION H



https://www.youtube.com/watch?v=PUuTNLLEpks

Adani Schools

A Place to Learn & A Space to Grow |

Navchetan Vidyalays,
Adani Vidyalaya, Junagam (Gujarat)
Kawai (Rajasthan)

Adani DAV Public School,

Adani Vidyalays, Dhamra (Odisha)

Tirora (Maharashtra)

Navayuga World School,

Adani Public School,

Krishnapatnam
Mundra (Gujarat)

(Andhra Pradesh)

Providing Quality Education to 3,300 students

EDUCATION



https://www.adanifoundation.org/Our-Work/Education/adani-schools

Pandemic Measures

* The first step was to manage the academic year 2020-21 by
equipping both students and teachers for online lessons.

* Trained all in Google Classrooms along with sessions on
cyber security and hygiene.

* Regular class observations by the school brought
different modes and measures of engagement.

* Activity based lessons were designed for the students
from nursery to Std. 1.

» Constructive feedback and peer learning empowered our
teachers with new online strategies.

e Students who did not respond well to the online platform
were given remedial lessons in small groups.

e Regular conversations with the teachers, virtual social
engagements, competitions, parent teacher meetings,
celebrations and motivational sessions facilitated
meaningful learning and growth.

e Connected with each child to ensure his or her mental
and emotional well-being.

R
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Empowering Teachers as Facilitators and Mentors
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The pandemic did not shelve the professional development at our schools.

Teachers were engaged and exposed to topics such as

 Emotional Intelligence and its » Developing scientific temper in classroom

significance at workplace

+ Self-Mastery & Adaptability

* Assessments focusing on application based questions

Framing questions that require high-order

* Understanding the National thinking skills

Education Policy 2020

e Art Integration

EDUCATION

» Different tools and techniques for online assessment

“ A Lifetime Learning Experience

The past year has been a rollercoaster ride and a lifetime learning experience
for an educator like me! Yet, during all the chaos, the education sector has
prevailed and withstood the test of time. It has witnessed a complete
transition. In the beginning, | was completely clueless as to how | would
continue teaching without obstructing effective learning. The gradual
handholding by the school leadership and experts from the fields of
technologies settled my fears. Little did | know that how the experience would
turn out to be. | was astonished, jolted and at times thrilled. But at the end of
it all, I am very happy with the performance of my students as well as myself.
| wait patiently in the hope that all will be fine and we will be back to school,
not forgetting the important life lessons that the pandemic has taught us.

Ms. Jael Priscilla, Educator — English
Navayuga World School



Gyanodaya

Ensuring Learning for Millions
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Project reach:
A digital learning Adani Delivering )

mission Foundation-led cutting-edge, 701000
transforming project, in interactive students
thousands of collaboration with curriculum — 276
lives in the Godda district through smart

Jharkhand's Administration and classrooms. schools
Godda district. Eckovation Pvt. Ltd. in the district.

EDUCATION 13 .q
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https://www.adanifoundation.org/Our-Work/Education/gyanodaya

Pandemic measures

Gyanodaya Telecast

e Starting 11 May, 2020, the government of
Jharkhand decided to telecast Gyanodaya
curriculum.

* Doordarshan Jharkhand aired the digital
educational content for Std. 6 to12,
benefitting an estimated 30 lakh children.

Gyanodaya Rath ¢
Reach -
Gyanodaya Rath Z:Z?Stjﬁléiigts
* Initiated on 1 October, 2020 to bring learning to the students’ doorsteps. 12 hailing from
» Designated vans do scheduled rounds of the district bringing smart 27 Villages.

curriculum to students of Std. 10 & 12 in the remotest non-network areas.

* Interaction with parents undertaken to encourage them to send their
children for preparation of upcoming board examinations.

» Classes are conducted for three hours during morning and afternoon hours
with proper social distancing.

e This ‘Learn from home’ model successfully engaged children who do not
have access to the internet or smartphones.

EDUCATION




Gyanodaya Godda App

* Launched on 29 December, 2020, for
government school students of Std. 6-12.

* Focused on Jharkhand Board syllabus, helping
students prepare for annual examination.

+ 8,500 students currently using this app.

Other Initiatives under Gyanodaya

* Students of Std. 9-12 receive regular career
counselling.

» Customised JEE coaching provided to 40
deserving aspirants of Godda district,
currently studying in the government
schools.

* Gyanodaya content of Std. 6-12 uploaded
on Diksha portal - an initiative of the NCERT
under the Ministry of Education,
Government of India.

Gyanodaya's Overall Impact

* The project has successfully arrested dropout rates, increased attendance and given tangible
results in the form of students’ performance in examinations.

» State Government to implement the model of Gyanodaya throughout the state.

________________________

________________________

©

On
YouTube:

80 lakh

On DD
Jharkhand:

30 lakh

=

On
Diksha App:

1 crore

EDUCATION




Utthan
Touching lives: Enabling and Igniting

* Fostering students’ learning abilities and achieving
better learning outcomes.

Click here to
know more “

e Under this initiative, government primary schools are
adopted to:
a. Mainstream Priya Vidyarthis (progressive learners)
b. Strengthen reading, writing and numerical skills
c. Arrest dropout rates
d. Enhance staff’s teaching capabilities
e. Bring parents on board to enhance children’s

education

e 'Utthan Sahayaks' (supplementary teachers) appointed
by the Foundation act as catalysts and facilitators.

Utthan is present in:

1. Mundra (Kutch) -
2,411 students across 17 schools

. Nakhatrana (Kutch) —
1,160 students across 8 schools

. Hazira (Surat) — 1,446 students
across 10 schools

. Dahej - 3,005 students
across 14 schools

. Surguja (Chhattisgarh) —
47 students across 2 schools
. Dhamra (Odisha) -

2,291 students across
46 schools/Anganwadis.

The project has reached
10,360 students across
81 schools and
16 Anganwadis.

EDUCATION


https://www.adanifoundation.org/Our-Work/Education/utthan

Continuing in COVID-19

The project reached beneficiaries digitally and also through a
combination of online and in-person learning.

Initially, classes conducted through WhatsApp video calls and
a series of curated SMS and WhatsApp messages.

In June 2020, G-Suite IDs were created for all Utthan
Sahayaks and Priya Vidyarthis for seamless online learning.

Following COVID protocols, 35 Utthan Sahayaks conduct
regular home visits to teach children.

Mothers’ meets and capacity building of Utthan Sahayaks
conducted digitally.

Reaching more than
700 progressive
learners and 600

other children in the

neighbourhood

through home visits

EDUCATION




Home-based Learning under Utthan at
Dhamra, Odisha

Adani Foundation in collaboration with ThinkZone under the
aegis of Mo School Abhiyan Parichalana Sangathan (MSAPS)
implemented ‘Home-based Learning Programme’ for the
students of age group 2+ years to 4+ years (Anganwadis) and
5+ years to 10 years (primary schools) in two clusters of
Dhamra in Bhadrak district of Odisha state.

e Parents receive activity-based learning content through
remote instructions by phone and simple text messages
along with an automated voice call.

» Activities based on the learning outcomes specified by the
state government of Odisha.

* Content vetted by the State Council of Education Research
and Training (SCERT).

» Bi-weekly phone calls from Utthan Sahayaks provided the
parents a walkthrough of these learning activities.

» Utthan Sahayaks visited children and parents in their
respective villages at regular intervals to support effective
implementation.

* Monitoring activities include maintaining online dashboard,
survey phone calls and monthly reviews by Adani
Foundation teams.

18 ~ EDUCATION



Through
Education

Rashmi from Dosingha gram panchayat of Dhamra area is in Std. 2 but could
not attend a single day of the class due to the pandemic. Rashmi’'s mother says,
“She is very eager to do these activities as she finds them engaging and fun. |
also dial the toll-free number to revisit the content shared daily on phone. She
has started learning new concepts of time, shape and small words by doing
these activities. | really like the way in which the Utthan Sahayaks call and
enquire about Rashmi and also help in practicing those activities.”

- Rashmi’s mother

Benefitting

2,291 students

across 2 gram

/ panchayats of
|mpaCt Dhamra area +
| 126 hqurs 574
of training h £ :
conducted for OU(;S |° ea.:fllndg
Utthan Sahayaks mobu es utilise .
3 during 2020-21 b it
[ ]
76% of
(o)
10,921 calls children can 82% can
received on toll answer questions answer guestions
I—_—l free number related to related to Odia
PY Mathematics + ’}
44% 41%
+ o o increase in increase in
i zL ; 23% number of number of
l\ll\ra](t?:fe?:tlir;s increase in students, who can students -
ccores Odia scores now identify, read recognize, read

and write Odia
letters

EDUCATION
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Jawahar Navodaya Vidyalaya and Sainik
School Entrance Exam Coaching Under
Utthan at Six Sites

e Adani Foundation conceived and created digital resources —
video lectures and corresponding worksheets — for Std. 5
students, aspiring to seek admission in Std. 6 in Jawahar

Navodaya and Sainik Schools for the academic year 2021-22.

* The course and test planners ensured uniform
implementation at all sites — Hazira, Kawai, Tirora, Raipur,
Raigarh and Godda, every Tuesday was assessment day.

1,552 students
from 550+
schools are getting
ready for 2021

entrance

examination.
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Aamchl Shala Adarsha Shala Competltlon
Celebrating Community Engagement

Reached 30,907 students across 267 schools in
Gondia district, Maharashtra

* A community engagement initiative led by Adani Foundation in collaboration with the
District Education Department.

* Designed on the basis of 41 quality parameters.

» Covers all aspects required to improve the standard of a school including
quality of education and necessary amenities.

Click here to
know more “

Achievements

* Increased stakeholder engagement & community monetary contributions
> Zilla Parishad school, Parsodi - INR 1.26 lakh
> Zilla Parishad school, Kodelohara - INR 1.83 lakh
> Zilla Parishad school, Chipiya - INR 4.02 lakh
> Zilla Parishad school, Sawali - INR 1.46 lakh

e Improvement in quality of education resulting in better school results.
* Increase in retention rate of students; new admissions from private to government primary schoals.
* Improved infrastructure and other supporting facilities.

e Better results in school entrance examinations like JNV.

EDUCATION



https://www.adanifoundation.org/Our-Work/Education/aamchi-shala

Click here to know more on'
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Gujarat Adani Institute of Medical Sciences

BUILDING A HEALTHY INDIA

Click here to
know more “

In 2020-21:

» Conducted 116 general and
specialised healthcare camps
across 7 villages in Bhuj,

treated 3,229 patients.

. Collected 7,926 units
of blood from 49 blood

Gujarat Adani Institute of Medical Sciences (GAIMS) is

. ) . . donation camps.
the first Public-Private-Partnership (PPP) endeavour

between the Government of Gujarat and the Adani
Education & Research Foundation.

GAIMS and its attached teaching hospital -

G.K. General Hospital (GKGH) - is the only medical
college and multi-specialty modern teaching hospital
in the Kutch district.

GKGH is often the last ray of hope for thousands of
people, particularly underprivileged patients, who
come here from different parts of the district for
emergency-related tertiary care treatment.

HEALTH



https://www.adanifoundation.org/Our-Work/Health
https://www.adanifoundation.org/Our-Work/Health/gaims

Amidst the Coronavirus Crisis

* GKGH is serving as a “Dedicated COVID-19 hospital with

ICU Facility” since March 2020.

» Providing cost-free treatment including medicines,
consumables and diagnostic facilities to all COVID patients.

The number of

COVID beds gradually

increased from

45 to 500.

Treated around

7,000 cases of
COVID-19 in the
In-patient
Department (IPD).

Nearly 15,000
patients have
attended the
COVID-19 outpatient
department (OPD).

About 2 lakh
patients nhave
visited the hospital

OPD for other ailments.

g
22,

30,000

patients nhave
been treated in
various other IPD.

Around 3,000
major surgeries and
7,000 minor
surgeries have been
performed
throughout the year.

Youngest COVID survivor at GAIMS:
Satvik Bhuvad was 4-months-old when
he was brought for treatment

Watch a glimpse of
GAIMS leading the fight
against COVID-19

HEALTH



https://youtu.be/2N2Gb3wqQXQ

Mobile Health Care Units

Click here to
know more “

This year, a total of 15 MHCUs provided 2,00,851 consultations.

Generates
awareness

Saves money on
transportation, /
consultations
and medicine§‘

Provides referrals
to major hospitals

HEALTH

Access at
doorsteps

Helps in
. early diagnosis

Facilitates
prompt
treatment



https://www.adanifoundation.org/Our-Work/Health/mobile-healthcare

In Mundra, Dhamra & Godda 14 Rural

Rural Clinics & -
T ——— Well C Clinics & Wellness centres treated
") eliness Centres 33,709 people from 21

know more villages.
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Support to Elderly & Underprivileged: Aarogya Health Card

- Adani Foundation's Senior Citizen Aarogya Health Card benefited 8,711 elderly peoplein 63
villages of Mundra. Of these, 5,863 people availed healthcare facilities this year.

+ 9,526 beneficiaries in Udupi are supported under an insurance scheme.

* These citizens are now being linked to Ayushman Bharat Yojana to get continued health cover.



https://www.adanifoundation.org/Our-Work/Health/rural-clinics

Click here to
i
Specialised and ﬂJ

Mega Health Camps

Atotal of 58 health camps
were organised covering
specialised services such as:

Treatment for osteoarthritis

Eye check-ups and distribution
of spectacles

Services of gynaecologists ¢ _____
General health check-ups
Disability aid camps

Cancer screening camps

A total of 7,224 patients

received consultations
and medicines via such camps.
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https://www.adanifoundation.org/Our-Work/Health/health-cards-camps

Jeevan Amrit: Provision of potable water

being benefitted by potable water provided
through various methods like water supply
through tanker, tank construction, establishing
water filter plants etc.

Wellness Centre Enriches Life

79-year-old Gayadhar Rout is a resident of
Karanjmal, Bhadrak district, Odisha. His mobility was
restricted due to severe knee pain and high blood
pressure. It was getting difficult for his only son, who
was a construction worker, to look after a family of five
and also cover the medical expenses of his father.
Consultation, medicines and injections

would cost Gayadhar around INR 450-500 per month. : J
Because of lack of money, his treatment was irregular . W, 4

and hence ineffective too. - =

When he came to know about Adani Foundation run Dhamra Wellness Centre, he went there
and started his treatment. Now, he feels better owing to the regular free-of-cost medicines
he gets every fortnight. He can walk and do his work without support.

Gayadhar says, “lI am grateful to the Adani Port. | am receiving quality treatment free.

For sure, | am happy that | am back on my feet.”
! 99

HEALTH
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" STRENGTHENING SELF-RELIANCE

» Adani Foundation supports exploring and adopting new and innovative livelihood
opportunities. This initiative has made communities not only self-reliant but also resilient.

* When factories and service industries were closed due to COVID-19 restrictions, opportunities
in agriculture, animal husbandry and home-based enterprises helped the rural population.

Click here to
know more “

Sustainable Agriculture -
Changing Farm Practices, Doubling Income

Focus Areas:

Upgradation of farming skills

Adoption of sustainable
agriculture practices

Encouragement and
handholding in
taking up allied
and alternative
agribusinesses

SUSTAINABLE LIVELIHOOD DEVELOPMENT
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https://www.adanifoundation.org/Our-Work/Sustainable-Livelihood
https://www.adanifoundation.org/Our-Work/Sustainable-Livelihood/agriculture

Improved Cropping Practices &

Crop Diversification

Shift from mono-cropping to multiple cropping and cash cropping.

Actively encouraged vegetable farming: 1,400+ farmers are growing

vegetables on 700 acre land and earning more than INR 28 lakh Two farmers in
per annum. Dhamra, Odisha
Promoted wadi model of orchard farming in which 200 farmers have received a grant
planted more than 10,000 different fruit plants by developing orchards of INR 3.8 lakh
on 117-acre land. from the
Supported farmers to create ‘model' farms by adopting multiple natural government

farm practices in agriculture and animal husbandry. This includes but is not
limited to kitchen garden, drip irrigation, vermicomposting, etc. This
resulted in less input cost, improved soil health and better crop quality.

under Integrated
Farming Scheme

IFS
1,000+ farmers are using drip irrigation to water 6,000 acres of land. ( )

Watch a journey of
empowerment at the
grassroots in Surguja,

Chhattisgarh

P

LIVELIHOODS


https://www.youtube.com/watch?v=hXoAZMyE12E

System of Rice Intensification (SRI)

» Facilitated farmers to adopt SRI technique to shift towards low-cost, organic farming
that requires less water.

* This technique uses only organic manure, giving a higher and high-quality yield.

e Currently 12,000 farmers are using SRI technique in Tirora, Dhamra, Surguja, Raigarh
and Raipur.

Date Palm Cultivation

* Major source of livelihood
for people in the coastal
areas of Mundra,Gujarat.

» Facilitated tissue culture to
cultivate superior quality
date palm variety, which can
be replanted to achieve
higher productivity.

* Provided training to 34
farmers to grow 850 such
plants. Empowered them in
their farm to market journey.

30 LIVELIHOODS




E Ly v oA " Training & Market
: ’ { R | . Linkage for
bl Oy PRy R il Mushroom Cultivation
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w&gﬁé : . . Sites:
PG b e 2 Tirora, Dhamra and Raigarh
This year 196 women produced 9,982 Kg of
mushrooms which were sold at the rate of

INR 150 to 250 per kg.

Two Women Producers’ Groups in Dhamra
received a grant of INR 3.04 lakh from
Odisha Rural Development and Marketing
Society (ORMAS) for expansion of

mushroom cultivation.
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Click here to

m-é’r’ov_ed Animal Rearing Practices Wiy b

In partnership with BAIF Development Research Foundation, Adani
~'Foundation operates 9 Livestock Development Centres (LDCs) in different
project areas. The LDCs provide training and support for:

* Improved cattle rearing practices
* Improved breed through artificial insemination and sex-sorted insemination
 Inclusion of green fodder (Azolla) and shed feeding

* Vaccination, deworming and immediate treatment of illness
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veterinary health
Camps (including mobile
veterinary healthcare units) 600

were organised; 14,081 10.147

cattle owners got animals were

their 39,000+ vaccinated green fodder
ERIELS for animals

treated

families are growing

: 7,337 : 2,819
animals belonging

to 2,822 families improved breed
were artificially calves were born

inseminated

_—

LIVELIHOODS



https://www.adanifoundation.org/Our-Work/Sustainable-Livelihood/animal-husbandry
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Vermicomposting and
Organic Manure Production

Vermicomposting, organic manures, pest repellants
and pesticides are a byproduct of cow-based
livelihood practices and necessary elements of
organic farming.

* Encouraged farmers to develop organic manure
like Jeevamrut, biogas slurry, farmyard manure,
Dasparni, Brahmastra, Neem ghol, Neemagni,
Parnagni, etc.

* Several women are engaged in the management of
such manure production units, earning an
additional income for their households.

- About 800 families are engaged in producing
manure and earning an additional income of

INR 2,000 per month; 13,700 tonnes of

vermicompost was sold during the year.

LIVELIHOODS




Click here to
know more “

» Facilitated home-based and other entrepreneurial ventures of women in their bid to be self-reliant.
« Imparted technical, financial and marketing training to women's Self-Help Groups (SHGs).

* During the pandemic, rural women supported by the Foundation did not lose hope and continued working
despite obstacles. They were actively involved in the preparation and distribution of food and masks.

1,829 members of 198 SHGS are engaged in:

Dairy | Stitching | Meal/snacks making | Sanitary pad making | Phenyl making
Mushroom cultivation | Lac cultivation | Grinding spices | Bangle making
Collecting and selling non-timber forest product | Organic manure production

Mahila Udyami Bahuddeshiya Sahakari Samiti (MUBSS) s tribal women led

producer company in Surguja, Chhattisgarh manages eight businesses.

* Itis a federation of 49 SHGs with 250 women shareholder members engaged in profit
earning ventures.

« MUBSS has established manufacturing and processing units of Masala (spices), sanitary pad, uniform
stitching, making mid-day meal for schools, phenyl making and producing organic manure.

* The yearly turnover of the society has reached INR 133 Iakh with a net profit of INR 27 lakh.

Vizmart, Vizhinjam, Kerala

Vizmart is a women-owned mini-mall comprising 17 outlets providing goods and services to customers.
This includes groceries, fruits and vegetables, poultry, organic items, handicrafts, meals & snacks, laundry,
gift shop, electrical goods & repair, event management and other services.

Currently, 17 groups of Turnover for Average monthly earning
FY 2020-21 INR 5,000-9,000
107 women own and INR 67,07,500 per member

manage this enterprise

LIVELIHOODS



https://www.adanifoundation.org/Our-Work/Sustainable-Livelihood/self-help-groups

EED
Creating Cooperatives & Companies

Adani Foundation is facilitating farmers and women entrepreneurs to register as federations, such as
companies and producer clubs. These include but are not limited to:

« Mahila Udyami Bahuddeshiy Sahkari Samiti (MUBSS),
Surguja, Chhattisgarh with 250 stakeholders

» Tirora Farmers Producers Company Limited
(TFPCL), Tirora, Maharashtra with 212 stakeholders

* Phoolo Jhano Saksham Aajeevika Mandal
(PJSASM), Godda, Jharkhand with 1,500 members

» Kutch Kalpataru Producer Company (KKPC),
Kutch, Gujarat with 312 stakeholders

» Pragatishil Mahila Farmers Producer Company
(PMFPC) with 238 stakeholders, Tirora, Maharashtra

e 8 farmers clubs with 220 members in Dhamra, Odisha

« 10 Women Producers’ Groups (WPGSs) in various
locations with 308 members

“ Making Incense Sticks is a8 Major

Source of Income amidst COVID-19

A three-member self-help group, comprising MrS. Sarita Chaudhary, Mrs. Lalita
Chaudhary and Mrs. Gunvanta Chaudhary, was given training and an incense
stick (agarbatti) machine in 2019. Initially, in February 2020, they produced 150 kg agarbattis and
sold it in the Gondia market at a rate of INR 55-65/kg, through which they earned INR 9,900. The
quality of their products fetched them a high rate in the market, which motivated them to
continue working harder. Amidst the pandemic induced lockdown they ramped up the
production. From 150-200 kgs in March & April to 500-550 kgs by June 2020, their turnover was
more than INR 70,000.



https://www.adanifoundation.org/Our-Work/Sustainable-Livelihood/cooperatives-companies

RESILIENCE FOR
TRANSFORMATION AT THE GRASSROOTS

Click here to
know more “

The pandemic and its consequent restrictions had a huge impact on the infrastructure and
construction sector. The ongoing projects, supply chains, plant, equipment, materials and
manpower were all adversely impacted. This year, the majority of our budgeted and planned
community infrastructure projects had to be kept on hold. Despite that, our on-ground team made
sure that the communities receive as much support as possible.

Water-Related Projects
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COMMUNITY INFRASTRUCTURE DEVELOPMENT

Restoration and Development of Water Bodies

* De-silting and deepening of 14 village
ponds across 7 locations to increase water
storage capacity and to raise ground water table.

* De-silting of KR Palayam canal in

Kattupalli, Tamil Nadu which 10,700 people
benefitted

facilitated irrigation of 200 acres of

agricultural land benefitting 712 people.

Click here to know more on

\
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KR Palayam Canal: Before & After

INFRASTRUCTURE


https://www.adanifoundation.org/Our-Work/Community-Infrastructure/water-conservation
https://www.adanifoundation.org/Our-Work/Community-Infrastructure

Drinking water Facilities —
* Installation of 24 hand pumps, repairing of 487 hand pumps and E
e

21,854 people
benefitted

digging of 61 borewells/community wells across 5 CSR locations.

INFRASTRUCTURE




INFRASTRUCTURE
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* In Dhamra, under MO

school Abhiyan, Adani

Foundation has extended

support to Government of

Odisha for up-gradation of

school infrastructure and

sanitation facilities in 14 schools

in the vicinity of Port and Rail

H Corridor. It includes construction
Educatlon of 5 classrooms, renovation of
Related 4 classrooms and construction of
5 toilet-blocks for Girls. This will

PijeCtS benefit 3,864 students.

* The Foundation also
constructed 8 new classrooms,
renovated 4 toilet-blocks and
upgraded infrastructure
facilities like cultural stage,
library, laboratory, garden,

etc. across 6 locations.




* Construction of
community halls at 4
locations.

Construction of 18 new
roads across 6 locations.

Click here to
know more “

Installed 86 street lights in .
Jaisalmer, Kattupali and Dhamra. Vlllage

Apart from this, the Foundation Development
has also upgraded various WOka

facilities like health-supporting
infrastructure, toilets and
prefab sheds for community,
bus stand, seating benches,
mini stadium, water
conveyance facility, etc.

across 14 locations.

INFRASTRUCTURE


https://www.adanifoundation.org/Our-Work/Community-Infrastructure/other-infra
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RESILIENCE FOR

A SUPOSHIT BHARAT

A community based nutrition intervention project of Adani Wilmar Ltd., implemented by Adani
Foundation.

* Aims to curb the intergenerational cycle of malnutrition.

» Strengthens the health & nutritional status of children from birth to 5 years with timely
identification of acute malnourished children.

» Creates awareness in adolescent girls, pregnant & lactating women towards nutrition &
maternal care.

* Instils knowledge for appropriate behaviour change.

 Empowers community women as SuPoshan Sanginis to facilitate access to Government's services.

SuPoshan reach 2020-21

& %, i OE, U

Total Total Total Total Anganwadis No. of

States Sites Villages Slum Areas Supported Sanginis
12 23 1,268 139 2,187 640

SuPoshan touched the lives of

AN\
0-5

Total Adolescent Women
Households Children Girls 238550

3,25,437 1,00,538 96,295



https://www.adanifoundation.org/Our-Work/SuPoshan

Undeterred in the Mission for Good Nutrition

SuPoshan Sanginis safegaurded communities amidst COVID-19

* They provided vital support & reliable source of information by filling the gaps as
public health facilities were overstretched.

* Timely tele-counselling

Total of

telephone calls made

Follow-up of

malnourished children
below five years

5,736

Adolescent girls were
counselled on intake of iron
rich foods to combat anaemia

4,375

Pregnant women reached

Children under SAM &
MAM for referrals

Lactating mothers
on Breastfeeding

Watch a short
documentary about
SuPoshan in
Narmada District

Pregnant women on
balanced diet, institutional
delivery & antenatal checkups

Adolescent girls  — ’ 4}

on menstruation

b

SUPOSHAN ,


https://www.youtube.com/watch?v=qugaCVrvChM

Helped bust myths & break fear psychosis by
relaying correct information and promoting
necessary precautions like proper hand-washing,
maintaining social distance, wearing masks etc.

42 SUPOSHAN

Kept in touch with the nearest frontline health
workers to get an update on all beneficiaries. Gave a
helping hand in multiple activities like distribution
of Take Home Ration (THR), masks and sanitizers to
the households.

Capacity-building of 46 SuPoshan staff members and
252 SuPoshan Sanginis continued virtually by way of

online courses on topics like Basic Nutrition, Women's
Health, Infant and Young Child Feeding.




Promoting food security through Poshan Vatikas

* Sanginis took the lead in guiding & encouraging mothers to set
up Poshan Vatika (Kitchen Garden).

Beneficiaries received guidance, right from the preparation of soil
to sowing the seeds of seasonal vegetables and the optimal use of
waste water.

A major benefit was that the families enjoyed sufficient and
continuous supply of vegetable & fruits during the pandemic - a
step towards preventing hidden hunger.

adani
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(SuPoshan Vatika)

: sdleqy: QM Maal 9IS
Organised by: Adani Dhamra Port

Sanginis distributed seeds
for Poshan Vatika to
1,766 households
in26 slums
and 328 villages




Activities Re-initiated at the
Field-level

SuPoshan Sanginis resumed their routine
field work from November 2020. They
carried out universal anthropometric

assessment of all the children up to the

age of 5 years in the ongoing project sites
to identify and provide immediate support
to malnourished children.

Total Sites

14

Total children covered

80,841

Total
children screened

65,304 (81%)

Children identified
SAM

2,778 (4.2%)

Children identified
MAM

6.379 (9.7%)

Total healthy
children

56,147 (85.97%)

SAM - Severe Acute Malnutrition
MAM - Moderate Acute Malnutrition
NRC - Nutrition Rehabilitation Centre

SUPOSHAN
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Continuum of Care : :
Achievement of the year in terms

« SuPoshan Sanginis continued referring SAM children to of nutrition indices:
NRCs within their vicinity. 3,557 SAM to MAM

« 203 children recovered well after the course of treatment 7,440 MAM to Healthy
& follow up.

Community Engagement

Focussed Group Discussions Family Counselling Cooking Demonstrations

5,557 11,016

SUPOSHAN




Catalysing Behaviour Change

Celebration of special days through knowledge sharing and demonstrations

Poshan Maah (1-30 September)

Kuposhan se Suposhan ki or

D el s -

Global Handwashing Day (15 October) World Food Day (16 October)
Hand hygiene for all Grow, nourish & sustain

Suposhan Sangini Sarita Singh from the remote village of Shivnagar in
Surguja, Chhattisgarh took the initiative to spread awareness on the

importance of cleanliness and social distancing amongst her community
members. She conducted door-to-door visits and took to writing on the
walls in order to provide crucial information, especially for pregnant women
and lactating mothers. With limited access to medical facilities and other
hygiene essentials like soap, masks etc., she proactively supported the
Village Health, Sanitation and Nutrition Committee (VHSNC) members.

SUPOSHAN



Project SuPoshan
Phase Out

The project exited from 11 sites after a
period of extensive work for 4 years. It
empowered the communities, to a large
extent, with the skills of ownership
towards their health & nutritional status.

Exit from

Surguja, Chhattisgarh Dhamra, Odisha
Shimla, Himachal Pradesh  Kawai, Rajasthan
Jitpur, Jharkhand

Tirora, Maharashtra Bitta, Dahej, Hazira,

Mundra, Gujarat

The data reflects commendable change
in the malnutrition & anaemia status of
children and women.

\‘ | l'

- 0On -
NAX
Number of Children with

SAM from 8.8 to 1.8%
MAM from 15.5 to 5.1%

Number of women with
Anaemia from 51.4% to 38.3%

A Sangini’'s Bid to
Mask Communities

Sangini Varsha Khandare from Saoner
in Maharashtra, took up the mantle of

safegaurding her community amidst the

pandemic. She learnt to stitch masks
overnight & accelerated her efforts by
supporting a women SHG by Stitching
100 masks a day. 17,000 masks
were prepared & distributed in 15 villages.

Kamuthi, Tamil Nadu

adani ks
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Click here to know more on
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RESILIENCE FOR
A SKILLED FUTURE

Bringing world-class skill development training to Indians through

Adani Skill Development Centres (ASDCs).

* Aligned with the Skill India Mission and vision of Atma Nirbhar Bharat.
* Provided training to 68,149 people as of March 31, 2021.

: ’Tr = I)"‘-r-/f

In 2020-21:

11,646 candidates registered
for skill-development courses,
of which 8,574 candidates :
are certified and more than % i
3.000 are still under training.

£
Of the total registered lﬁ.J mm*mﬁmmﬂw
me =

candidates, more than 4,000
trained under direct
livelihood/domain specific
courses and more than 7,500
trained under
generic/non-domain courses.

] = o G OCI%

Watch Parvati prove her
ability to be greater
than her disability

\

SAKSHAM


https://www.adanifoundation.org/Our-Work/Saksham
https://youtu.be/7IvxsFPp7Bw

Virtual Training Model Amidst COVID-19

» Customised content for e-learning through Online
Hybrid Offline Model (OHO)

* Tools being used: Flipbooks, eBooks, Blue Jeans, ' ' E

MS Teams, WhatsApp, Google Meet, YouTube, Learning Objectives
PPTs, PDFs. 1. What is

* Learning through live practical sessions, fun E-learnmg?
activities, domain projects, and virtual guest 2. Benefits of

sessions by subject matter experts. E—learning?

Key Highlights

« As part of Recognition for Prior Learning (RPL),
770 employees of Adani Ports and Special
Economic Zone (Mundra, Krishnapatnam and
Dhamra) were registered and trained under
Infrastructure Equipment Sector Skill Council
(IESC) and Management & Entrepreneurship
Professional Sector Skill Council (MEPSC); 300
employees have been certified.

» ASDC signed MoUs with:

» KSKV Kutch University & Chanakya College for
its students in Kutch, Gujarat.

» Jain International Trade Organization (JITO)
Ahmedabad for promoting Skill India Mission
among members of Jain community.

* Inauguration of ASDC Kattur, Tamil Nadu, ASDC
Krishnapatnam, Andhra Pradesh and ASDC
Mumbai, Maharashtra.
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Winning Against Odds

Mura Dhuva, Bhuj, Gujarat

“Today, when the whole world is under
threat, you will not see me without a smile
because | am in a profession where patient
care is just not enough. Relieving patients
from the pandemic induced panic is also
an equally crucial task." These are the
words of Mura Dhuva, a young General
Duty Assistant (GDA) working in a
COVID19 hospital in Mundra, earning

INR 10,000 per month. As an assistant

to nurse, his responsibilities are aplenty.
Due to financial constraints, Mura could
only study till Std. 12. “The General Duty
Assistant training by Adani Skill

fly and Deen Dayal Upadhyaya Grameen et R S e T, A S a@ e

Development Centre gave me wings to 5 g

#KaushalSeKalBadlenge

Kaushalya Yojana (DDUGKY) scheme
became the wind beneath my wings",
he says.

Mura's story featured in an e-book launched by
Ministry of Rural Development.

‘Own a Batch’ - Livelihood Opportunities

* Inviting employers to hire a full batch of trainees instead of individuals.

» Skill Devlopment Centres further customise the curriculum as per industry specific requirements.

Surguja centre placed 25 trainees from o~ Knit Gallery, Tirupur Apparel
its sewing machine operator course, Company hired 13 students from a
who are now earning a monthly salary \/ batch of 30 candidates in sewing

between INR 12,000 and 18,000.

SAKSHAM

machine operator course.




Capacity Building Activities

* Inauguration of virtual training
programme for preparation for
competitive exams in the presence
of Shri Shashi Tharoor.

* "The Talk Show" by Adani
Foundation's Executive Director
Shri V.S. Gadhavi.

e 5-day ToT (Training of Trainers) for
employees on virtual platform.

» 12 virtual placement drives held in
which 262 candidates participated
and 163 landed jobs.

HJll O Tine tere 1o sesnch
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Phoolo Jhano Saksham Aajeevika Sakhi Mandal (PJSASM)

* Innovative, sustainable and replicable model
of livelihood generation in Godda, Jharkhand.

* Women undergo sewing machine operator
training as required and join the PJSASM
self-help group (SHG) for gainful employment.

* 1,700 members associated with PJSASM,
average earning INR 8,000 per member
per month.

* Invested their earnings to setup a website
linked with online software to have
transparency of income and support
cashless transactions.

Production Update

stitched 1.75 lakh face masks

Stitched and sold 200 PPE Kits for
Sadar Hospital, Godda

Received order from District Government
to stitch 56,000 sweaters
out of which 27,000 are stitched

and dispatched.

51



RESILIENCE TO DREAM BIG

At the heart of this project is the inspirational story of
the Adani Group Chairman. As a young boy,

Shri Gautam Adani had visited the Kandla port in
Gujarat. Overwhelmed by the expanse of the port, it
was here that he dreamt of becoming a successful

entrepreneur one day.

Started in 2010, Udaan has been giving a chance to
students to visit the Adani Group facilities such as
Port, Power & Edible Oil refinery facilities at Mundra
& Hazira in Gujarat, Kawai in Rajasthan,
Tiroda in Maharashtra, Dhamra in Odisha and
Udupi in Karnataka.

More than 3.48 lakh students across India have
visited different Adani facilities.

The Udaan initiative has covered 5,300
schools & institutions

On account of restrictions due to

the COVID-19 pandemic, no
visits could be
planned in the
last year.

Click here to know more on

N



https://www.adanifoundation.org/Our-Work/Udaan

. RESILIENCE FOR A CLEAN INDIA

| &
oz %qﬁ.
f’i{%‘ﬁ?ﬁh"

Swachhapr ahd

An initiative BY

Creating 3 aq_a_[“
Culture of £oundation
Cleanliness

SWACHHAGRAHA

1 “doller’ milz

Foundation

Click here to know more on

Swachhagraha, inspired by one of the
largest pre-independent mass movements in
India - 'Satyagraha’, is aimed at inspiring people

to get involved and take action towards ‘Creating a
Culture of Cleanliness'.

/

I\

It was a programme to inculcate a habit of cleanliness
and develop anti-littering behaviour in school children,
youth, teachers, parents and the community. The efforts
were targeted to convert Swachhagraha into a self-driven
mass movement through:

» School Intervention

* Youth Intervention

* Integration with Adani Businesses

* Mass Awareness and Community Outreach

SWACHHAGRAHA


https://www.adanifoundation.org/Our-Work/Swachhagraha
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EMPLOYEE VOLUNTEERING PROGRAMME

Click here to know more on

\
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'RESILIENCE TO

Till date, the Adani Group workforce has spent over
3,000 human days towards employee volunteering
initiatives at 11 CSR sites across the country. While FY
2020-21 was a year of restricted movement and
restraint, employees left no stones unturned in meeting

the requirement on ground with energy and empathy.

EMPLOYEE VOLUNTEERING

~ STAND BY THE ADANI VALUES

-

1,70,000+ masks
distributed to district
administration, police
personnel, health workers
and villagers.

4,000+ food ration
kits distributed;
63,000 food packets

given to daily wagers.

Grocery and
hUI‘T\GI’\pOWEf support
provided to community
kitchens.

Sanitization of villages
done and dwareness
Sessions on COVID-19

conducted for staff members.

Distribution of Covid kits:
1450 beneficiaries
and 739 hours
volunteered.

Distribution of immunity
booster kits & drinks: 2770
beneficiaries and 308

hours volunteered.



https://www.adanifoundation.org/Our-Work/employee-volunteer-program

Promoting Educational Initiatives

Sponsored the education of all 802 students
of Mundra's Vallabh Vidyalaya for academic
year 2020-21.

» Employees conducted collection and contribution
of INR 16 lakh which was handed to the school
authorities on 1 May, 2020 (Labour Day).

» These students belong to families of migrant
labourers, working in various industries, in and
around Mundra.

Distributed 35 tablets to Std. 10 students in Mundra
to support their online education.

et 7o % 1 L e o W TR
i Contributing to Clean and Green Surroundings :
. 5 « 80 employees in Vizhinjam (Kerala) participated in the restoration of Vellayani Lake on World &' &
: . Oceans Day (8 June, 2020). A -
; ‘;k « Vanmahotsav Week was celebrated across all CSR sites from 1 to 7 July, 2020. AP ke
= E ..— : :"e - .‘r:r ..‘
Sl o T ‘

EMPLOYEE VOLUNTEERING




According Dignity of Life

: + 11 wheelchairs were donated under
¢ Employee Volunteering Programme in Vizhinjam.

» Clothes' distribution was conducted amongst
250 beneficiaries of the Halpati community in
Hazira, Suvali, Damka and Vanswa villages,
Gujarat.

Supporting Sustainable Livelihoods

Adani Group employees supported the Kutch Kalpataru Producer

Company (KKPC) Ltd in setting up, inaugurating and marketing the

Agrimall in Mundra. The mall offers fresh agricultural produce as well

as handicrafts and other products made by various women'’s

Self-Help-Groups (SHGs) comprising 182 members. Turnover of Agrimall

(October 2020-March
2021) INR 4.66 lakhs

EMPLOYEE VOLUNTEERING
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https://www.youtube.com/watch?v=NfXmr9drhAA

Upgraded facilities at Gujarat Adani Institute of
Medical Sciences (GAIMS) with 500 beds
equipped with oxygen support. Four oxygen plants 4>
were built in a short span, in addition to liquid medical
oxygen tanks, bringing the overall oxygen generation
capacity to 500 cylinders per day.

Converted Adani

Hospital, Mundra into

a 50-bed COVID hospital fully >
equipped with oxygen facility.

converted Adani Vidya Mandir, Ahmedabad

converted Noida Indoor Stadium (AVMA) school into an emergency COVID Care

and Shooting Rangeinto a Centre with oxygen support. This 24*7 4>
50-bed coviD care facility 4> first-responder care facility housed moderately-ill

equipped with doctors, nurses, COVID patients, helping break the chain of infection
paramedics and patient support staff. and reduce the patient load on Ahmedabad’s hospitals.

COMBATING COVID-19




HAIL 190920/6
Tt Presgaefane shell 11Bar
VanWarting Pressu; 5 Bar

e it Dhck adani

[ n!:r:’-!\‘._i ; :
W i 160 BATE Ryoi7 UNPortable Tank T75

set up two Covid First-Line
Treatment Centres (CFLTC)

in Kerala with a combined 4>
capacity of 500 beds by working

Created a COVID Care
Centre in Navayuga
World School,
Krishnapatnam,
Andhra Pradesh.

Oxygen cylinders and
concentrators provided to
District Administration,
Bhadrak, Odisha.

alongside the government; also
provided 1,000 oxygen cylinders.

AVMA Alumni Association
organised a Blood and
Plasma Donation
Drive in which a total of
120 donors participated.

g

Installed a liquid oxygen
storage tank of 13 KL
capacity at Government
Civil Hospital,
Gondia, Maharashtra.

Secured three vaporizer
systems of 1,000 m3 and two
oxygen pressure reduction
systems for New Civil
Hospital, Surat.
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Adani Foundation

7" Floor, Aravalli Building, Nr. Adani Corporate House, Shantigram, SG Highway

Ahmedabad - 382421, Gujarat, India

Phone No. - 079 25556500 | info.foundation@adanifoundation.com

Our Presence:

Bhuj & Bitta
Adani G.K. General Hospital,
Opp. Lotus Colony, Bhuj, Kutch - 370001, Gujarat

Bundi
Adani Wilmar Ltd., Kota-Jaipur Highway
Silor Road, Bundi, Dist. Bundi — 323001, Rajasthan

Dahanu

Adani Electricity Mumbai Ltd. Adani Dahanu Thermal Power
Station, Dahanu Road - 401608, Dist.: Palghar, Maharashtra

Dahej

Adani Petronet (Dahej) Port Pvt. Ltd., At & Post - Lakhigam,

Via — Dahej, Ta. Vagara, Dist. Bharuch - 392130, Gujarat

Dhamra
The Dhamra Port Company Ltd.,
Post: Dosinga, Dist. Bhadrak — 756171, Odisha

Godda
Adani Power Jharkhand Ltd., Nr. DC Residence, Gangtsa,
Khurd, Dist. Godda - 814133, Jharkhand

Hazira
Adani Foundation, 19, Chitrkoot society, Village and Post.
Mora Block- Choryashi, Dist. Surat — 394270, Gujarat

Jaisalmer

Adani Renewable Energy Park Rajasthan Ltd.,
Village - Nedan, Tehsil = Pokran, District - Jaisalmer —
345026, Rajasthan

Kawai
Adani Power Rajasthan Ltd., NH-90, Village Kawai,
Tehsil Atru, Dist. Baran - 325218, Rajasthan

Kattupalli
Adani Kattupalli Port Pvt. Ltd., Kattupalli Village,
Ponneri Taluka, Thiruvallur - 600120, Tamil Nadu

Kishangarh
Adani Logistics Park, Haryana Road, Village Mandavria,
Kishangarh - 305801, Rajasthan

Krishnapatnam
Adani Community Empowerment Foundation, R5-102, CVR

Complex, Gopalapuram, Muthukur, SPSR Nellore — 524 344,

Andra Pradesh

Mormugao

Adani Mormugao Port Terminal Pvt. Ltd.,

Port Users Complex, Ground Floor, Nr. SBI, Mormugao
Harbour, Vasco Da Gama - 403803, Goa

Mundra
3rd floor, Adani House, Port Road, Mundra,
Dist. Kutch —= 370421, Gujarat

Nakhatrana
Adani Green Energy Ltd., Relish Hotel, Opp. Bus station,
Nakhatrana, Kutch - 370615, Gujarat

Patli
Adani Logistics Park, Nr. Jhankar School of Education,
Main Pataudi Road, Patli, Gurugram - 122503, Haryana

Raigarh
Adani Site Office, Village Dholnara, PO: Kolam,
Tehsil Tamnar, Dist. Raigarh - 496107, Chhattisgarh

Raipur
Raipur Energen Limited, Village: Raikheda, Block: Tilda,
Dist.: Raipur, PIN: 493225, Chhattisgarh, India

Shimla
Adani Agri Fresh Ltd., CA - Store, Site - 2, Sainj,
Tehsil Theog, Dist. Shimla - 171220, Himachal Pradesh

Surguja
Adani Enterprise Ltd., Village: - Parsa, Post: Dandgaon -
497116 Block: - Udaipur, Dist: - Surguja, Chhattisgarh

Tirora
Adani Power Maharashtra Limited, Tiroda Growth Centre,
MIDC, Tiroda, Dist. Gondia - 441911, Maharashtra

Udupi
Udupi Power Corporation, Yelluru Village, Pilars Post,
Padubidri, Udupi - 574113, Karnataka

Vizhinjam
Adani Foundation, 2nd Floor, Vipanchika Tower, Thycaud,
Thiruvananthapuram - 695014, Kerala

Haldia
Adani Wilmar Ltd., JL No. 149, Debhog, HPL Link Road,
Haldia, Dist. Purba, Midnapore — 721657, West Bengal

Narmada
Adani Foundation, A-33, Royal Sun City Society,
Vadiya Road, Rajpipla, Dist. Narmada-393145, Gujarat

Saoner
Adani Wilmar Ltd., Village Malegaon, Tehsil Saoner,
Dist. Nagpur - 441107, Maharashtra

Tharad

Adani Foundation, Adani Capital Pvt. Ltd., Amar Complex,
Shop no.: 35 & 36, Tharad, Ta. Tharad Dist. Banaskantha -
385565, Gujarat

Varanasi
Adani Foundation, C-21/4-A, Shankar Sadan, Near Hotel
Hindustan, Maldahia, Varanasi — 221002, Uttar Pradesh

Vidisha
Adani Wilmar Ltd., Soya Complex, Sanchi Road,
Vidisha-464001, Madhya Pradesh

www.adanifoundation.org
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